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APPENDIX 2A - RAPIDS SITE LOCATIONS 

Service Site Name Bldg Room Address City Zip Phone 

USAF Maxwell AFB (OTS) 1487 ID Section 501 LeMay Plaza North Montgomery 36112 (334) 953-

6042 

ANG 117th ARW Ala-

bama ANG Birming-

ham 

151 145F 117th ARW 

MSSDPMAC 

5401 East Lake Blvd. 

Birmingham 35217 (205) 714-

2315 

ANG 187th FW Alabama 

ANG Montgomery 

1101   5187 Selma Highway MONTGOMERY 36108 (334) 394-

7218 

  

USAR 5th Med Gp, Bir-

mingham 

    HQ 5th Med Gp, Attn: S-

1 Cpt Harris 

1900 Green Springs Hwy 

Birmingham 35205 (205) 226-

8550 

USAR 81st RRC Birming-

ham 

  287 HQ, 81st RRC 

1400 Golden Acorn Drive 

HOOVER 35244 (205) 987-

8443 

USAR 87th Division (TS) 

Birmingham 

  117 HHD, 87TH ARSC-E 

1400 Golden Acorn Dr. 

BIRMINGHAM 35244 (205) 987-

3991 

USAFR 908th AW Maxwell 

AFB 

1056 109 908th AW MSS DPMPS 

401 W Maxwell Blvd 

Montgomery 36112 (334) 953-

5522 

ARNG AG HQ ALABAMA   ROOM 

139 

JOINT FORCES HEAD-

QUARTERS ARNG 

1730 CONGRESSMAN 

WI DICKINSON DRIVE 

MONTGOMERY 36109 (334) 274-

4316 

ARNG ARNG Center Ft. 

McClellan 

2290   ARNG Training Center, 

ID Card Section 

541 Galloway Rd. 

  

FT. 

MCCLELLAN 

36205 (256) 847-

4159 

USA Anniston Army De-

pot 

    7 Frankford Ave Bldg 3 

Anad 

ANNISTON 36201 (256) 741-

5698 

USA Ft. Rucker 5700 160 I D Section 

Bldg 5700, Rm 160 

Fort Rucker 36362 (334) 255-

2437 

OTHER MDA VBII Hunts-

ville, AL 

    MDA VBII Huntsville, 

AL 

Bldg 5222 Martin Road 

Redstone Arsenal 35898 (256) 450-

1130 

USAF Maxwell AFB 804 155 SW 42nd MSS – DPMPS 

50 Lemay Plaza South, 

Rm. 155 SW 

Montgomery 36112 (334) 953-

6487 

J/DoD 

Missile of Contract 

Agency (MDA) 

    MDA-DOCS 

106 Wynn Drive (Annex 

1E1375) 

Huntsville 35806 (256) 313-

8227 

USNR 
NMCRC Bessemer     PS2 TONI THOMAS 

NOSC BESSEMER 

BESSEMER 35023 (205) 497-

2605 

USA 

Redstone Arsenal   (Lobby) US Army Garrison Mili-

tary Personnel Div 

3494 Roadrunner Rd. 

REDSTONE AR-

SENAL 

35898 (256) 842-

2413 

USA 

USACE, MOBILE 

(CAC ONLY) 

    Mobile District USACE 

(CESAM) 

109 Saint Joseph St. 

Mobile 36602 (251) 441-

5455 

USCG 

USCG AVIATION 

TRAINING CEN-

TER MOBILE 

    Attn Personnel Admini-

stration 

8501 Tanner Williams 

Rd. 

Mobile 36608 (251) 441-

6717 

Appendix 2A 



                                                                                          268                                                            22 February 2010 

Alabama National Guard                                                                                                                     

Technician Personnel Manual for Supervisors                                                       

  

 

 

 

APPENDIX 2B - BENEFITS FOR PART-TIME TECHNICIANS 

 

 

1.  Annual Leave.  A part-time permanent technician for whom there has been established in 

advance a regular tour of duty on one or more days during each administrative work week earns 

annual leave as follows:   

 

      a.  An employee with less than 3 years of service earns on hour of annual leave for each 20 

hours in a pay status. 

 

      b.  A technician with three, but less than 15 years of service earns one hour of annual leave 

for each 13 hours in a pay status.   

 

      c.  A Technician with 15 years or more of service earns one hour of annual leave for each 

10 hours in a pay status.   

 

2.  Sick Leave.  A part-time technician earns one hour of sick leave for each 20 hours in a pay 

status.  Credit may not exceed four hours of sick leave for 80 hours in a pay status during any 

full bi-weekly pay period. 

 

3.  Military Leave.  A permanent part-time technicians entitled to leave without loss of pay, 

time or performance or efficiency rating for each day, not in excess of 15 days in a fiscal year, 

in which the technician  is on active duty or engaged in field or cost defense training under sec-

tions 502-505 of Title 32 USC as a  Reserve of the armed forces or member of the National 

Guard.  Non-work days falling within a period of absence on military training duty are charged 

against the 15 days of military leave allowed during the year but no non-work days occurring at 

the beginning or end of the period.  EXAMPLE: A part-time technician normally scheduled to 

work 6 hours each Monday through Thursday would be entitled to the same 48 hours of pay for 

a normal 15 day AT tour (Sunday through Sunday) and would be charged with use of 12 of the 

15 days military leave authorized under Title 5, USC. 

 

4.  Holidays.  For a part-time technician, if a holiday falls on a day during his/her tour of duty, 

the technician is entitled to an appropriate portion of his/her biweekly basic work requirement 

for that day.  A part-time employee is not entitled to an “in-lieu of” holiday if the holiday falls 

on a non-work day. 

 

5.  Federal Employees Health Benefits Program.  A part-time employee is eligible to participate 

in the Federal Employee Health Benefits Program.  The coverage for part-time and full-time 

employees is greater since a covered employee receives a prorated government contribution to 

health insurance premiums according to the number of hours in the tour of duty during the pay 

period.   
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6.  Federal Employees Group Life Insurance Program.  A part-time employee is eligible for 

Federal Employees Group Life Insurance Program.  The actual amount of insurance for which 

an employee is eligible is based on annual salary. The minimum amount of basic insurance is 

$10,000. 

 

7.  Retirement.  Permanent part-time employees are covered under either the Civil Service Re-

tirement System (CSRS) or the Federal Employees Retirement System (FERS) the same as full-

time employees.  Retirement benefits are computed on an individual basis in accordance with 

current regulations.   


